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Have a Great Summer, DCPS Family!
A Message from the Superintendent 

DCPS Family –  

We have recently completed a school year  

unlike any other in history. In fact, this unique 

experience actually began in March 2020, 

when schools across the United States closed 

to in-person instruction and students  

transitioned to a new reality of online teaching 

and learning. Here in Daviess County, we have 

experienced the challenges of A-B schedules, 

digital, hybrid, remote and virtual options,  

before finally returning to five-day-a-week/ 

in-person instruction for the final two months 

of the 2020-21 school year. 

 

Even though we have been apart at times,  

we have always been together in spirit. Our 

district theme for this year – #BetterTogether – 

could not have been more timely as every 

member of our team has risen up to do what-

ever it takes to support, challenge, encourage 

and love the students entrusted to our care.  

 

I am so proud of you. I am so blessed and 

thankful for the privilege of working and  

serving alongside you each and every day.  

You have kept our promise to put “Kids First” 

in everything we do. As we turn the page and 

look ahead to the  next chapter, I want you to 

know how much I appreciate you. I hope you 

have a safe, healthy and happy summer.  

To those who are retiring, please accept my 

heartfelt thanks for your years of service,  

and to those who will return next year –  

I am looking forward to another great year! 
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Have a Great Summer! 

The Grapevine will return in August



DCPS Maintenance and Construction Update
Work will continue over the  

summer at both Apollo High 

School and the new Daviess 

County Middle School as our  

district continues its commitment 

to ensuring that all students and 

staff have clean, safe, comfortable 

facilities in which to work and 

learn.  
 

Special thanks to Jonathan Leohr 

for sharing these aerial photos! David Shutt

The photo at right shows construction taking place  

on the Apollo High School campus, looking north from 

Southtown Boulevard toward Tamarack Road with Gemini 

Drive on the far right.  
 

The photo below shows an overview of the campus with 

work in progress. Gemini Drive is shown at the bottom of 

this aerial image. 



Honoring Our Retirees
Best wishes and thanks to members of our DCPS team 

who are retiring at the conclusion of the 2020-2021 school 

year. We appreciate your “Kids First” spirit of service to 

the students of Daviess County Public Schools!  
 

Apollo High School – Melissa Ashby, teacher; Mishiele 

Coomes, cafeteria manager; Lynne Ferguson, secretary; 

Melissa Morris, library media specialist; Debbie Muse, 

teacher; Ronnie Roach, custodian; Isabelle Wethington, 

teacher.  
 

Daviess County High School – Suzanne Anderson,  

secretary; Debbie Fortney, teacher; Tina Goodman, food 

services; Donna Johnson, teacher; Jan Perkins, teacher; 

Carrie Whitmer, teacher. 
 

Heritage Park High School – Lisa Henton, instructional 

assistant; Gretchen Wink, instructional assistant. 
 

Burns Middle School – John Janiak, teacher. 
 

College View Middle School – Travis Ashby, teacher; 

LeAnn Englert, teacher; Kathy Hagan, secretary; Vickie 

King, secretary and lunchroom monitor; Jackie Owens, 

teacher. 
 

Daviess County Middle School – Robin Swift, teacher. 
 

Burns Elementary School – Vickie Hamlet, after-school 

director. 
 

Country Heights Elementary School – Tonya Fleming,  

instructional assistant; Angela Howard, teacher; Lisa 

Jones, food services; Joyce Peek, custodian. 
 

East View Elementary School – Pam Craig, teacher. 
 

Highland Elementary School – Laura McCain, guidance 

counselor; Sharon Warren, teacher. 
 

Meadow Lands Elementary School – Holly Boarman,  

instructional assistant; Valerie Neville, special education 

teacher.  
 

Southern Oaks Elementary School – Julie Reid, teacher. 
 

Tamarack Elementary School – Ann McAtee, special  

education teacher. 
 

West Louisville Elementary School – Rita Roberson,  

special education teacher. 
 

Valley School – Lesa Hibbs, principal; Barb McGarvie, 

teacher; Suzanne Straney, special education teacher; and 

Faith Young, special education teacher, will be guests of 

honor at a reception from 3:30 to 4 p.m. Friday, May 28. 

All friends, current and former colleagues are invited to 

attend.  
 

 

Transportation – Gloria Boarman, secretary; Stacy  

Kimmel, bus driver; Rita Ruckdaschel, dispatcher; 

Downey Ward, director. 
 

Maintenance – Robert Young, utility worker. 
 

Computer Operations – Terry Clark, computer  

maintenance technician. 
 

Central Office – Debbie Foreman, benefits coordinator; 

Lura McElhearn, student assistance coordinator; Annette 

Sapp, technology integration specialist. A reception  

honoring Debbie Foreman is planned from 3:30 to 5 p.m. 

Monday, June 14, at CO. Everyone is invited.

Retiring educators Donna Johnson, Carrie Whitmer  

and Debbie Fortney were guests of honor at a recent 

gathering of current and former DCHS math teachers. 

Debbie 

Foreman

Lesa Hibbs Barb McGarvie Faith Young

Suzanne 

Straney



With the stress of virtual teaching and all of the COVID-

related issues our staff has had to deal with, mental health 

and wellness have been a focus at Daviess County High 

School. Principal Matt Mason has offered his full support 

and purchased new fitness equipment for his staff, which 

he has also used himself. Coach Matt Brannon has taken 

the lead in providing instruction in the weight room for  

interested members of the DCHS team. “We are just  

trying to break down the barriers of strength training,  

and introduce some new movements to the ladies,”  

Matt Brannon said. The group hopes to continue their 

workouts during the summer and continue into the next 

school year. 
 

Matt Mason said it is essential for school employees to 

take care of themselves, physically as well as emotionally. 

“One of the most important aspects of life is self care,” 

Matt said. “Before you can serve others, you must take 

care of yourself. Creating a health plan for yourself is key 

to living a happy life — and living a happy life is  

contagious! In order to concentrate on students, you must 

first concentrate on staff. If staff aren’t happy and healthy, 

your school culture and climate are impacted in a negative 

way. DCHS staff has made it a priority this year to  

concentrate on self-care and well-being. From step  

challenges to weight training, self-care has been at the 

forefront for our staff this year. Staff understand that they 

have to come to work feeling good in order to take on the 

challenges that students have been facing this year.  

This year has been difficult for all staff in education.  

They are superheroes! By creating fitness challenges and 

revamping our fitness areas, DCHS staff has made fitness 

a priority to live happy and healthier lives!” 
 

Food services assistant Kenny Smith said his goal in 

working out with the new exercise machines has been to 

gain muscle mass and push the limits of his strength.  
 

Vicki Crisp said she has really benefitted from the fitness 

program. “When Matt Brannon first started this program,  

I was hesitant to do it because I was afraid I would hurt 

my back,” she said. “Matt has done an excellent job of 

teaching us what to do. He reminds us ther     e is a difference 

between feeling hurt and feeling pain in exercise. Working 

out has really helped my back and I feel more energized. 

I’m very thankful that Matt Brannon has volunteered his 

time to get us more in shape and feel better about  

ourselves.” 
 

“This group has been doing great,” Matt Brannon said. 

“They are really seeing and feeling the benefits of having 

a health plan.”  

  

  

 

DCHS Fitness Challenge – Everyone Wins!

Pictured from left: Special needs assistant Lindsey 

Wermling, special needs teacher Amber Allen and food  

service assistant Vicki Crisp are among DCHS staff  

members who are working out with coach Matt Brannon.

DCPS Team: You ARE Stars! Learn more about how you 

can get motivated with your fitness goals HERE.

Healthy Lifestyle 

Tip of the Week

https://www.mondaycampaigns.org/move-it-monday/fuel-your-workouts-with-positive-words-of-affirmation?utm_source=Healthy+Monday&utm_campaign=d76dfe277b-HM_2021_5_24&utm_medium=email&utm_term=0_b96fa14bc8-d76dfe277b-67492765


Keep Your 

LivingWell Promise!
The deadline to complete the LivingWell Promise is  

July 1, 2021. In order to earn your 2022 premium  

discount, you must complete the health assessment or get 

a biometric screening.  
 

Don’t wait until the last minute; complete the LivingWell 

Promise today! For cross-reference members, both 

spouses must fulfill the promise. 
 

Option 1: Complete your health assessment online now 

You can access the health assessment in your LivingWell 

account through the new WebMD ONE portal HERE. If 

you haven’t registered yet in 2021, you’ll need to do that 

first.  

Click HERE to review a step-by-step registration guide.  
 

Option 2: Get a biometric screening 

Click HERE to access the biometric screening form. Use 

that link to download/upload your completed biometric 

form or obtain a LabCorp Voucher. 

1) Download the form to take to your physician’s office.  

    (form also available HERE). Your normal office rates  

    and copays will apply. 

2. Use the same link to upload the completed form or  

    return via fax/mail to receive credit.  

3. The link above can also be used to download a voucher 

     for use at a LabCorp location. (Follow the instructions 

    under Option 3 on the link) 
 

Need more help? Click HERE to access a detailed guide 

on completing the LivingWell Promise.  
 

For more information, contact DCPS employee benefits 

coordinator Debbie Foreman at 270-852-7000 ext. 10243 

or debbie.foreman@daviess.kyschools.us

KEHP 

Dependent Verification 
If you receive a letter with the headers shown above, it is 

valid and you DO need to take action. Alight partners 

with KEHP to periodically complete dependent audits.   

If you receive a letter from them, you MUST complete 

the requirements as stated to avoid losing your health  

insurance coverage for your dependent(s). If you have 

questions, please contact Alight at the phone number 

listed on the letter, or contact Debbie Foreman at Central 

Office, debbie.foreman@daviess.kyschools.us or  

270-852-7000 ext. 10243.

DCPS 

Benefits 

Update

KPPA – New Name, Same Services 
The Kentucky Retirement Systems agency is now known as the Kentucky Public 

Pensions Authority. This change became effective on April 1 when House Bill 484 

established a new governance structure for KRS. Staff, contact information and  

services remain unchanged.  
 

Visit the KPPA website HERE to stay informed with newsletters from executive  

director David Eager; information about legislative highlights from the recent  

Kentucky General Assembly; an update on investments and funding; tips related to 

online security and safe social networking; and more. 

https://www.webmdhealth.com/kehp/
https://www.webmdhealth.com/content/s/768/KEHPLivingWell_Program_WebMD_ONE_Registration_Guide2021.pdf
https://www.totalwellnesshealth.com/gravity-landing/kehp/
https://www.daviesskyschools.org/userfiles/1710/My%20Files/PDFsforGV/2021%20KEHP%20BIOMETRIC%20SCREENING%20FORM.pdf?id=44896
https://www.webmdhealth.com/content/s/768/KEHPLivingWell_Program_%20LivingWell_Promise_Completion_Guide2021.pdf
https://kyret.ky.gov/Pages/index.aspx
https://www.kehplivingwell.com/


Summer CPR and 

First Aid Training 
CPR and First Aid training sessions are available  

throughout the summer for our DCPS staff members. 

Dates and times are posted HERE on our district website. 

Click the links on that page to sign up for the session you 

wish to attend. Morning sessions are from 9 a.m. to noon 

and afternoon sessions are from 1 to 4 p.m. Training will 

be at Burns Middle School. Those attending should wear 

a face mask and adhere to health and safety guidelines.  
 

Cost is $10 and includes the instruction book and  

certification card. If you or your school wish to schedule a 

group session, contact school nurse Michelle Jones, RN, 

at michelle.jones@daviess.kyschools.us 
 

Your investment of three hours of time may save the life 

of someone you love! 

Opening Day 

Mark Your Calendar 

DCPS will host its Opening Day ceremony on Monday, 

Aug. 9, at Apollo High School’s Eagle Stadium.  

Breakfast will be served starting at 7:15 a.m. and the  

program will begin at 8 a.m. Shuttle service will be  

provided from various locations in our district; watch for 

updates. Rain date is Tuesday, Aug. 10. 

Summer Feeding 

Begins June 1 
The Daviess County Public Schools district is once again 

participating in the federally funded Summer Feeding 

Program. The program will begin on Tuesday, June 1, and 

continue every weekday throughout the summer. (No 

meals served on Monday, July 5.)  
 

In addition to curbside meals served from 11 to 11:30 a.m. 

at Meadow Lands and Sorgho elementary schools, there 

are 10 mobile delivery sites. Click HERE to view the full 

schedule of serving times and locations.  
 

Thank you to our dedicated DCPS food services team for 

ensuring that all kids age 18 and younger will continue to 

have access to free, nutritious meals even when school is 

not in session.

Legislative Update 
Several important issues were addressed by the  

Kentucky legislature during their recent session. Two 

of the most significant involved the school choice 

bill (HB 563) and funding for a full-day kindergarten 

program (HB 382).  

Click HERE to read an article by Kelly Brenna of 

the Kentucky School Boards Association, shared 

here with permission. See next page for summary of 

other bills impacting K-12 education.

https://www.daviesskyschools.org/News/summerfeeding2021#sthash.kcVpU7mW.dpbs
https://www.daviesskyschools.org/Content2/1972
https://www.ksba.org/protected/ArticleView.aspx?iid=6YIU3G0&dasi=1B


By Brenna R. Kelly, staff writer 

Kentucky School Advocate, May 2021 issue 

Reprinted with permission 

 

• House Bill 133 reduces the number of signatures  

required to put a school board tax increase on a ballot for 

a recall vote. Gov. Andy Beshear did not veto the bill so it 

will become law. Instead of the signatures of 10 percent of 

the voters in the previous presidential election, petitioners 

will now need only 5,000 signatures or 10 percent of 

voters, whichever is less. The bill will only immediately 

impact Boone, Fayette, Jefferson, Kenton and Warren 

counties. 

 

• HB 258 creates a new tier of benefits for new hires in the 

Teachers’ Retirement System, starting with teachers hired 

on and after Jan. 1, 2022. 

 

• HB 312 makes major changes to the state’s Open 

Records Act, including the rules governing how district 

staff must respond to records requests. 

 

• HB 331 removes the authority for the appointed state 

board of education and commissioner to remove locally 

elected board of education members from office, while 

keeping the legal process intact for the attorney general to 

seek removal. 

 

• HB 405 establishes the School Funding Task Force, 

which will study all aspects of public education funding. It 

will include three local board of education members, three 

superintendents, three House members, three senators and 

the commissioner of education. The task force has been 

charged to submit a report to the Legislative Research 

Commission (LRC) by Dec. 1. The bill also directs the 

Kentucky Department of Education to submit a report by 

Nov. 1 to the LRC and the task force on how to ensure the 

equitable transfer of education funds so that funds can  

follow non-resident students to another school district. HB 

405 also provides $10 million to assist school districts 

with costs for construction and repairs on facilities  

damaged by recent floods. The money will be distributed 

by the School Facilities Construction Commission. 

 

• HB 556 provides $127 million of federal money from 

the American Rescue Plan Act for school replacement and 

renovation. The money will be available to districts 

through the School Facilities and Construction  

Commission for schools ranked highest on the Kentucky 

Facilities Inventory and Classification System report as of 

Feb. 27, 2020. The projects must be listed as first or  

second priority on the district’s facility plan. Districts 

must also have levied a 10-cent equivalent tax dedicated 

to capital improvements but still be unable to fund a  

renovation or new school. The bill includes $75 million in 

state money for local area vocational education center  

renovations. Districts can receive up to $10 million for 

renovations; a needs-based local match will be required. 

 

• HB 178 changes the make-up of the Kentucky Board of 

Education to reflect equal gender representation and  

proportionally of the state’s political affiliation and  

minority racial composition. The bill also adds the  

secretary of the Education and Workforce Cabinet, a  

student and a teacher as non-voting members and  

prohibits the governor from reorganizing the board. The 

bill will not change the make-up of the current board. 

 

• HB 192, the state budget bill, was mostly a continuation 

of this year’s budget. Two new items in the budget were 

funding for 24 new Family and Youth Service Centers  

across the state and $800,000 to participate in Dolly  

Parton’s Imagination Library. 

 

• HB 574 changes how elections work in the state.  

However, one section of the bill impacts school districts. 

The bill prohibits local, state, and federal tax dollars from 

being used to advocate for or against any public question 

that appears on the ballot. That means the districts would 

not be able to use public money to help advocate for a tax 

increase such as a nickel tax. 

 

• Senate Bill 101 allows local boards to request to take 

over the operations of a state-operated area technology 

center and receive funding for the center if they notify 

KDE by Dec. 31. Districts would receive 100 percent of 

the state funds to operate the center the first year and then 

75 percent of the funding thereafter. 

 

• SR 205 was a Senate resolution that confirmed the  

appointment of Lisle Cheatham to serve as KSBA’s  

representative to the new County Employees Retirement 

System (CERS) Board of Trustees. 

 

• SB 5 provides limited protections from liability in  

lawsuits directly tied to COVID-19 for school districts, 

employees and boards, except in cases of gross negligence 

or intentional misconduct. The bill also protects other 

health care providers and many other entities that  

provided essential services during COVID.

Bills that Impact K-12 Education




